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FOREWORD

Since its establishment i 1976, Acharya Nagarjuna Univeriity has been forging
ahead 1 the path ol progress and dynannsm, offering a vanety of course 1 carcl
contributions, [ am extremely happy that by gaming a ‘A" Grade from the NAAC in the year
2014, the Acharya Nagarjuna University 1s offering educational opportunitics at the UG PG

levels apart from research degrees to students from over 285 affiliated colleges spread over the

nwo districts of Guntur and Prakasam

The Umversity has also started the Centre for Distance Education with the aim to
bring higher education within rcach of all. ‘The centre will be a great help to those who cannot
join in colleges. those who cannot afford the exorbitant fees as regular students, and even
housewives desirous of pursuing higher studics. With the goal of bringing education in the door
step of all such people. Acharya Nagarjuna University has started offering B A, and B, Com
courses at the Degree level and M.A, M.Com., LL M., courses at the PG level from the
academic vear 2021-22 on the basis of Semester system.

To facilitatc easier understanding by students studying through the distance mode,
these self-mstruction materials have been prepared by ecminent and experienced teachers. The
lessons have been drafted with great care and expertise in the stipulated time by these teachers.
Constructive idcas and scholarly suggestions arc welcome from students and teachers invited
respectively. Such ideas will be incorporated for the greater efficacy of this distance mode of
education. For clarification of doubts and feedback, weekly classes and contact classes will be
arranged at the UG and PG levels respectively.

It is aim that students getting higher education through the Centre for Distance
Education should improve their qualification, have better employment opportunities and in tum
facilitate the country’s progress. It is my fond desire that in the years to come, the Centre for
Distance Education will go from strength to strength in the form of new courses and by catering
to larger number of people. My congratulations to all the Directors, Coordinators, Editors and
Lesson -writers of the Centre who have helped in these endeavours.

Prof. P.Rajasekhar
Vice ~Chancellor,
Acharya Nagarjuna University
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&1 INTRODUCTION :

Person

ality assessment refers to the estimation of one’s personality make up, that 15 the
person’s charactenstic behaviour patterns and salient and stable characteristics. As there are
ditterent theoretical accounts of personality, and the question 1s how do people find out what
Kind of personality they have? The methods of estimating or measuring or assessing personality

vary according to the theory of personality used to develop those methods

However,

most ol the psychological professionals doing personality assessment do not
necessarily tie themselves 1o one theoretical view point only, rather they prefer to take an eclectic
view of personahty. The eclectic view is a way of choosing the parts of different theories thal
seem 1o best fita particular situation, rather than using only me theory to explain a phenomenon
In fact. Tooking at behaviour from different perspectives can often bring insights into a person’s
behaviour that would not casily come from taking only one perspective (Ciccarelli and Meyer,
20060 Therefore. many of the professional Assessment of Personality doing personality
assessment use different perspectives and also take on different techniques for its assessment .1t
1s also important 1o note here that personality assessment may also differ with respect to the
purposes for which its 1s done. For example, if the purpose is self understanding, the person may
select ditferent tests/inventories, if the purpose is to classify person’s as per their personality
traits a different set of tests may be uscful. Finally, if the purpose is diagnostic (clinical
psychologist counselors ete.) an entirely different set of tests may be more uscful.

There are several tests/inventories which are available for the assessment of personality.
Broadly. these can be grasped into one of the three categories. These are the subjective, objective
and projective methods. The subjective approach incorporates the assessment of one’s
personality taking his/her work into account e.g. what he or she had done throughout his/her life.
It mav also consider his’her autobiographical accounts and biographies etc. But there 1s a major
limitation of 1t that there are possibilities that the person may exaggerate his/her strengths and
may minimise the account of his/her limitations and therefore we may be devoid of the true
picture of personality. In personality assessment the effort is to make the assessment free from
bias of any sort both from the subject/participant (whose personality 1s to be assessed) and from
that of the assessor. It presents that there are so many such test/inventories whereby we can
assess personality of a person objectively and these are the important tools for the purpose.
While some tests assess the surface characteristics, others uncover the underlying aspects of
personality. Among the major procedures that are in use currently, the important ones are those
based on content relevance, empirical criterion keying, factor analyses, and personality theory
Personality assessment may differ in the purposes for which they are conducted. Personality
assessment js used in the diagnosis of personality disorders by clinical and counseling
Psychologists, psychiatrists; and other psychological professionals

5.2 NEEDS AND AIMS OF ASSESSMENT :

['esting 15 becoming more and more important with each growing area of psychology
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